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EEOC Form 5 (5/01) 



Charge OF DisaRiMiNATioN 

This form is affected by the Privacy Act of 1 974. See enciosed Privacy Act 
Statement and otiier information before completing this form. 



Charge Presented tp: 
□ FEPA 
EEOC 



Agency(ies) Charge No(s): 



100-2003-00694 



and EEOC 



State or local Agency, if any 



Name (Indicate Mn, Ms,, Mrs.) 

Win EllUotte P- Coleman 



Home Phone No. (Ind Area Code) 

{202)889-1683 



Date of Birth 



r Street Address 



Ciiy, State and ZIP Code 



I- 



2730 Knox Terrace, S.E, Washington, DC 20020 



Named is the Ermpioyer, Labor Organization, Empioyment Agency, Apprenticeship Committee, or State or Locaf Government Agency That I Believe 
Dlscnmmaied Against Mb otQXher?, (If niom than twor fist under PARTfCUl^ 



Name : , 

JNTL BROTHERHOOD OF 



Na Employees^ Members 

Unknown 



street Address , City, State and ZIP Code 

Electrical Worker$ 1300 Mercantile Lane, Suite 20 Largo, MP 20774 



Phone No. (Include Area Code) 



Name 



No. Empioyees, Member* 



Stiieet Address 



City, State and ZIP" Code 






Phone;No. {Include Ares Code) 



DrSCRIMiNATION BASED ON ICheck appropriate bpx(es).) 

I I RACE I ] COLQR | | SEX | | 

[^RETALIATION | ^] AGE [x] 



RELIGION 
DISABILrrv 



I I NATIONAL ORJGIN 
I I OTHER {Specify below.) 



I- 



DATE(S) Dl^^lNA 
~ E^^ 

06-0^)3 






iTIgN TOQeK5jP_ACE 

Cj 3^ Latest 



THE PARTICULARS ARE (If additional paper is needed, attach extra sheet(s)): 



-&- 



NTINUI[^*GACTi^ 



1 1 am a member of the above-named Union. Although the Union has represented me in the past, it has done so in a 
manner to cphceal r^y employer's deliberate attempt to harass me in reprisal for filing an EEOC complaint of 
employment discrimination in May 2000. 

Most recently, on Ju^e 9, 2003^ I contacted the Union to file a grievance based on a disciplinary acfion my employer 
is$lied reg^rdiflg >ny tim^ an^ Although the Union contract states that the Union has five (5) days to 

file the complaint, a§ of June 20, 2003, the Union has not filed the grievance on my behalt 

11. RESPONDENT'S REASON FOR ADVERSE ACTIONS: No specific reason has been given, 

m. I believ^ that theiUn ion refused to file my June 9, 2003 complaint because of my previous complaints of 
empiloymenf dlsprin^nation ^nd disablliiy* in violation of Section 503(a) of Title I of the Americans With Disabilities 
Actof19S0. ^^ 



^-09-2003 



-s?«*- 



v^r Ch/k^, 




11 want this charge filed witti tioth the EEOC ^nd the State or local Agency; if any, I will 
;advise the^gehcieSMf j diahgejmy addrfess or phone number and i will cooperate fuity 
with them In the processing of my charge in accordance with their procedures: 



Dafe 




■\ dediare under penalty of pejrjuryJiMnhe above j^true and correct. 



Jul 18, 2003 



Charging Party Signature 



NOTARY - When necessary for State and Local Age'ocy Requirements 



I swear 
the besi 

SIGN^URE 




I have read the 
:dge, infom}; 
t>MPLA!NANT 




(arge and that it is true to 
el'ief. 



SUBSCRIBED AND SWORN TO BEFORE ME THIS: DATE 
{month, day, year) 
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EXHiBltB 




John A. Coleman 

PresidenVRnancial Secretary 
Business Manager 
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LOCAL UNION #1906 

OF THE 

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS 

1300 Mercantile Lane • Suite 202 • Largo, Maryland 20774 
Office: (301) 322-6030 • Fax: (301] 322^6181 

Representing thd Employees of 
Potomac Electric Power Connpany Mirant Mid-Atlantic and Frederick Gas Company 




Vice President 
Business Representative 



September 4, 2003 



Silvio Fernandez, Acting Director 

U.S. Equal Employment Opportunity Commission 

Washinlgton Field Office 

1400 "E" Street, N.W., Suite 200, Room 400 

Washington, D.e. 20005 



^::.t-» 



o. 



RE: EEO Charge #100-2003-00694 - 
EUiotte P. Coleman 






Dear Acting Director Fernandez: 



Charles A, BJack 

Treasurer 
Business Representative 

Dennis B. Zimmemian 

Recording Secretary 



-XJ. 

\ 



"0 



cn 



Si 

o 



irhis is in response to the above-referenced complaint filed with yoior office on 
July 19i 2003 by Mr EUiotte P> Coleman. Mr. Coleman stated in his complain: that the 
Union has consistently failed to process grievances in accordance with the Collective 
Bargaining Agreement between the Company, (PEPCo), and Local 1900^ IBEW, 
(Union) ; This statement could not be farther from the truth. 



cate 



On February 5, 2001, as a part of the Positive Discipline Policy of PEPCo 
Elliotte Coleman was placed on ^ Decision Making Leave, (DML) under the 
Conduct and Safety. In turn, the Local filed a grievance, #01-12, on his 
February 7, 2001. This grievance, going through the steps of the grievarice 
ended up being submitted to Expedited Arbitration. However, in the interim 
Coleman was terminated, by the Company, on January 14, 2002 at which time 
filed anjother grievance #02-05 on his behalf. 



On March 13, 2002 I, personally, arbitrated case #01-12 and was successful in 

Mr. Coleman's employment reinstated as of April 10, 2002, with full back pay, 

him whole for all lost wages and benefits. As a result of this successful 



Mr. 

gory of 

behalf on 

process, 

Mr. 

Union 



the 



getting 

making 

arbitration award, the grievance filed on his termination, (#02-05), was withdxaYn by the 

Union. 



■| 



jOn April 1, 2002 the Company decided to circumvent the Arbitrator's Award and 
reinstate Mr. Coleman to full duty on a Decision Making Leave, (pML), instead of 
reinstating him with a clear record. This action, by the Company, was again grieved by 
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the Union in grievance #02-24. As a residt of this grievance, ttie discipline was 
rescinc|ed, expunged, and all accoimts were removed from Mr. Coleman's personnel file. 

I On January 24, 2003, the Union filed grievance #03-13 on Mr. Colemaii's behalf 
because of discrepancies he found in his behavioral diaries which axe kept by PEPCo 
supervisors. Be advised that this grievance is still active. 

; On March 13, 2003 Mr. Coleman received, under Positive Discipline with 
PEPCd, a Written Reminder for Attendance. The Union once again filed grievance 
#03-31 on March 14*^\ 2003 on Mr. Coleman's behalf. Be advised that this grievance is 
still active, "^ 

IThis will bring us to the issue of Mr. Coleman's complaint regarding the Union 
not haiing filed a grievance on the most recent disciplinary action given to hipi by his 

emplo5[er, PEPCo. 

i ' ■ i ■■ 

'■■■.. ,1- . 

On June 12, 2003 Mr. Coleman contacted me, personally, to inform me that the 

Company had given hirn another Decision Making Le^ve, (DML), for Attendance and 

asked me to file a grievapce for him. I requested that he send me the information on the 

DML end when I received it I would file the grievance for him. Mr. Coleman ^axed the 

information to my office and a President's Grievance #03 "45 was filed on his behalf on 

June 18, 2003. Be advised that this grievance is still active. 

!As you can see to date Mr, Coleman has three (3) outstanding grievances. The 
Union I has been trying to schedule these grievances for the past two (2) months. 
Furthermore, Mr. Joseph Hawkins, one of my Business Representatives for the Union has 
tried tqmeet with Mr. Coleman to discuss these active cases. I have enclosed a statement 
fiom ]V[r. Hawkins regarding this situation. 

|In closmg, I can only hope that all that has been written and supplied to you will 
If I can be of any further assistance, please feel fiee to contact me or 



clear up this matter, 
my office. 



Sincerely, 




Am.\. G£W3»i^-. 



JohsrA. Coleman, Business 
President/Einancial Secretary 
IBEW Local Union 1900 



ENCLOSURES 
JMP/jic/jl 
Cc: Office (2) 

■ ■ I ' 

CERTIFIED: 7^^ O^O OOOO 333 J 99^A 
Return 



Manager 



Receipt Requested 
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EXHIBITC 
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13PReil3€;^3fl<|NNAfRE 



t1ilB«Mm k «iiKM (9 thtPJiinqr Adaf 1974; m* Privacy Ad SMwnMl on bade baAm 









MdRESS 



.g^c//^: >^?fe^a^ S/^ 




iFm 



CMUdi Nimt or Mlif 



//aMf^jW// STATE .A:^- 



(LMt> 



DME ///^ 



PtMMprovidaIha 
NAME /^j!^ 



/3Z? 




» «2^!£2=.£L_ COUNTY 






• ««RM«i«addmm to your ioedaraawfiQ would iowwl^ ^, 



t tafaMMwM diaerfminatad aQainttbyfCiwc fclliof a Mt^BcM 



1^ 






I I EMPIjOYER 



^^^^^'^ 



EMPIjOYMENT 
AGENCY 



-tj 



MAME 



air, STATE. ZIP 






NAME 



■ E3 m 



«n::^- ^-.^ 



^-S-J 



■^ 



COY. STATE, ZIP 









ryoMirfi»dt»d'^tiploy»ra^ 

«*^«- NOcfippiidfar I OII:J%w» 



"^T?T- 



WM 



lir- >- -yi;^/-^-,;^.. 



(cunwit poiMof^: 



unN 



.^J& 






sas'sariasaK^ffiss^^ 



. ^y%.^^g^-> 7^/k^ ^ 





jjC^, ^&^ ,2/ ^^. /^^^. 



g^^^/^y^. >^^ 






m^^m^m^ 



^^^^/^^b^^j ^/^^^^^^.^^ ^;s4^j°^ ^^ 







m ^ 



!^ 





VVHAT W6*S THE MpSTRECEffr DATE THE HARM YQO ALLEGH) TOOK PLACE? 



'annan^iOMi 



A^/>Af^//^ ji^4^ 
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KJ- 



^iafit^ 



PN^ 



- I^ ead> one jca Idecfaaa aiiowe. please specify the partlcuLag laoe. sex^ etc. tbafc pgHbaine toycu. If sat. 



belieiie tte actka «Q8 tdbn ^against you. I 




4 J^^^. /^a^ /f^^i^ Jd/ /^j^£^/^/^ 




^jr^jQ^^jd^^^J^^i C 






fldmi«4r« y ocir klBi^ fca»irTOffipldiia rt to the oiganization iwhteh allegedly discrirtfUnated aaairdt vou. ^O^f€rj 

; Do you I" ^^j '^consent or ; ; I \ not consent to such dtsdosuraa? 



Hcvtt you sought atsjsta noeafeetf ttfate acttowj ftMJthliy ciwas dtscrin^natoiy from atiy ageocyi from your xxn\ofR^ an attorney, or ftom any other 
<o«ni^' . I dJ -W^ I I Yet (ff answer Icyes, compMs below.) 



W^lSS. Of SOURCE ASStSTANCE. 



DATE 



RESULTS IF ANY; 



,.£;^ 



K«M yoii l^ed a oofupiaif rt about tf»ac<k)ftyo tf think W as dJscHrnfoatory wjth any d^m Fedeml State, or Local Government Am^JtsOirMhation 
««Ky? : 1.1 ^ I I Yes (If answer is yes/cQnY3|etftl)elow.> 

lAME OF SOt^lCE ASSISTANCE 
t^UtTS IF ANY; _: [ 




WAcnr 

ForaiiNtwe^vmUflSATt E 

AlAHORrrY* 42 U^C 5 5000*^), 2» tJ-S-C, f 211, 20 U^C, { 620. 42 aS.CL 12117« 
t'R^W^ALPWPOSfc Th5P<fP«»*of«i*Hieattonnalr»iito*^ 
iorambsfon to act oil ffl^teri^^^ 
omniJwtofi ^j^ co*i«lstont^^ 
lOtJTWEU^ea, l^#(xnialfcii^(w^^ 

eCoowifeakw ha« juHsdi^ over aUega^dn* of a^^ pmide such chaiye mng mmse^ a< ii appropd^te. li^^nnaiton pmkied on 

If fomj ni^ be cfetosed to t^ 
b» (fiscbaed to chafflin^ 

«CTiER WSCtdsUte*3 ^W^^TORY OR VOtUNTARY AND EFFKTON INWVIOUAL FOR NOT PROVIDING INFOR«ATK»i THe pcwkfiflg o( liJs infemsrtton i« 
*eita*y W the feHt«e 10 do s^ 1^ 

loealedintomiatfon, I r 

Reverse 6ide <^ Fomi 283 (1 OW) 



Case 1 :05-cv-01 206-RCL Document 1 3-2 Filed 02/02/2D06 



Page 9, of 16 



EXHIBIT D 
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Page 1 of 1 6 



DisciitninatioB Based Oti: (I) Retaliation and (2) Race. 

Dates D^scriinination Took Place: Earliest - February 9, 200 1 
■ Latest - August 10, 2004 



The Particulars Are: 

L I am a member of the above named Union (Local 1900), Although the Unioii has 
represented me in the past, it has done so in a manner to conceal my employers 
deliberate acts of retaliation and harassment in reprisal for filing an EEOG 
(^mplaint of employment discrimination in May 20(X), in July 2002, in June 2004 
and in other ways expressing good faith opposition to acts I reasonably believed 
tjo be discriminatory. 

It RESPONDENT'S REASON FOR ADVERSE ACTION: No specific reason has 



m 



IV, 



V. 



tseen given. 

The Union h4s constantly failed to process grievances in accordance with the 
Contract Agreement between the Company and Local 1900, and in oth^ ways 
[ the contract, 

jhe Company maintains a practice of discriminating against blacks. While being 
fiilly aware of these practices, the Union has cooperated with the Company in 
maintaining these practices 

The Company maintains a practice of retaliating against and harasspig employees 
^o assert rigjits afforded tiiiem under Title VCl While being fially aware of ihese 
practices, the Union has cooperated with the Company in maintaining Aese 



practices. 



TT \7 






Ocn</(i^cPc 



H- 



►.H^t^^TV/^^- . 
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Screening Sheet 



Screener: 



- Kg-v/jf 



fi^ 



Date: 



4ili 



ey 



^ Supervisor, as needed _;^ 

Respondent l^^f&n(^o^/ IfOd) 



Charging Paily: Eiiigrfe- Cgk^A^n 

A. Jurisdict/onantems i 

^' ■ ■ ■ . ■ , • ■ ■ ■ ' i; 

1 . Has Potential Charging Party (PGP) filed with another EEOC Offii, a FEPA, or ano 

• agency? No . If so. when and where Pc^ ^5 f>W ^^/ft, )E£SCa:^j f^i£&i^\u 

I^espondent's number of emptoyees B^ ^ 

riate(s) of harm sholo^ 



C. 



2. 
3. 



p^ 



V\fhere relevant, 180 days potential limitation explained 



4. 

5. 



SitiiS of harm: 



>V\D 



St^tute(s> Tiii^ ViL 
Jssilte(s) 



Basis/Bases ^^ ^ ^^ 



in,i 



//A.'fe 



C/1 



below 



^CP 



B. . Js there evidence of discrimination? Yes 



No 



Explain and analyze evidence 



4K<e"f CKtif 



rrlW^Q. gn^vtinC^ lUi^ "^K-e: ^rc^ p^ S^ena./ QCm%fo^s.{C^ .-^^Ui^ 









Recommehdation "^ — 
'1. Assig^ for intake interview with : ISA 



tT "^0^4- 



^ Investigator 



On (f^ 



jpne^iociS me^fr<^ 



Refer \o 



for assistance 



D, Comments oi" special circumstances to note: 
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EXHIBITF 
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EEOGFonm 5(5/01) 



Charge of Piscriiviination ^ 

Thfs fcnri is affected by frie Privacy Act of 1 974. See enclosecf Privacy Act 
Statement and otTier information before completing this fomi. 



Charge Presented To: 
[~\ FEPA 
[X] EEOC 



Agency(ies) Charge No(s): 



100-2005-00111 



and EEOC 



Name (Indicate Mr, Ms., Mrs.) 

Mr, Eiljotte P, Coleman 



state or focal Agency, if any 



Street Address 

2730 Knox Terr., S.E. Washing ton, DC 20020 



City, state and ZIP Code 



Home Phone No. (InclArea Code) 

(202) 889-1683 



Date Of Birth 



Nanried Is ttie Ennployer, Labdr Organization, Empioyment Agency, Apprenticeship Committee, or State or Loca! Government Agency That! Believe 
Discriminated Against Me or Others. (If more than two, list under PARTICULARS below.) [ 



Name 



Street Address 



Name 



INTl BROTHERHOOD OF ELECTRICAL WK 



1300 Mercantile LaWe, Suite 20, Largo, MO 20774 



City. State and ZIP Code 



No. EmpJoyees, MaQiteers 

il-iooi^ 

- — ^ — ^"^ 



PiiQfie No.^c/ytfe Area Code) 

^3011967-5227 



C3 



^5 



Street Address 



City. State and ZIP Code 



No. Employees, (i^emBere 






I^y^e Ho^^de Area Code) 



J™ 



J3 



OiSCRIMIWAtlON BASED ON (^heck appropriate box(es),) 

n 

RETALiATJON 



RACE 



COLOR 



O 



r~l SEX [^ RELIGION [^ NATIONAL ORIGIN 

I I ^^^ I I DISABILITY I I OTHER (Specify below.) 



I 



4^ 



DATE(S) CUS^IMINATiOf^FTOOl^LACE 



Eadiest 



02-09-2001 



mrt 



Latest 



08-10-2004 



I X J CONTINUINg| ACTION- 



THEPARTldutARSARE (If addkioral paper is needed.'amiQh extra sheet(s)): : 

1, I am a member of the above named Union (Local 1900). Although the Union has represiented me In the 
past, it has done sciin a manner to conceal my employers deiiberate acts of retaliation and harassment 
in reprisal for fllingjan EEOC complaint of employment discrimination in May 2000, in Jul^r 2002, in June 
2004 and in other w&ys expressing good faith opposition to acts I reasonably believed to be 
discriminatory. Th^ Union has constantly failed to process grievances in accordance with the Contract 
Agreenienf betweeirthe Company and Local 1900, and in other ways enforce the contractl The Union 
has cpoperated witfi the Company in maintaihing a practice of retaliating against and harassing 
employees who assort rights afforded to them. 



IL RESPONDENT'S 



IIL i believe that I have 
violatiohbf Title VII 



REASON FOR ADVERSE ACTION: No specific reason has been given 



been discriminated against on the basis of race and retaliated agat^t, in 
of the Civil Rights Act as amended. '~ 



I want Ojis charge fifed with both the EEOC and Hje State or local Agency, if anyj I will 
adtfise Bie^gencies if I criaWgemsr address or phone fluraberarid I will coopefafe ftilly 
with them in the processing of my charge in ac corda nce with their procedures. 



I declare under penalty of pemiiy'that the above^ true and coj 



Novos,2004 A^::fe:^ 



Date 





Charging Party Signature 



U 
O 



NOTARY - Wtien nepessary ^ StatB and Loc&l Agency R^airBwentSr 



I swear or affirni that i have read the above charge and that it is true to 
the best of my knowledge, infbmiation and belief. 
SIGNATURE OF COMPLAINANT 



SUBSCRIBED AND SWORN TOBEFORE ME THIS DATE 
{month, day, year) 
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k. 



j 



^iijis 



EXHIBITG 
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■ EEOC Fofip I6i-B (10/96) 



U,S- EqU : em ployment OPPORtUNIX Y COMMISSiuN 

Notice OF Right to Sue (Issued on Request) 



I 



TorEiiiotte ^. Coleman 
22730 Knox Terrace, S.E. 
Washington, DC 20020 



Ori behalf of persah(s) aggrieved whose identity is 
1 COmmmUAL (29 CFR § 160L 7{a)) 



From: 



U.S. Equal Employment Opportunity Commission 
Baltimore District Office | 
10 S. Howard Street, 3rd FL 
Baltimore, Maryland 21201 



Charge No, & Respondent's Nanig 

100-2005^1 1 1 Int&matioDal.Brdtfaerhood of E[ec, Workers 



EEOC RepresentaUve 

Judy W. CasscH, Enforcement Supervisor 



I 

Notice to the Person Aggrieved: 



{See also the addiUdnal information attached to this form,) 



Telephone No, 
(410)962-5635 



1. 



Title 
under 



|de Vli Qf the Ciyfl Righi^ Act of 19^ and/or the Amerltans Mith BisabiUties Act (ABA): This is your Notice of Right to Sue, issued 
ider Title VII md/ot Sit ADA based on the above-munbered charge. It has been issued at your request. Your lawkit under Title VH or 

the ADA must be fflied in f^wieral or state court WITHIN 90 DAYS of your receipt of this Notice, Otherwise, your right to sue based on 

this ch^e will be lost: (Ilie time limit for filmg suit based on a state claim may be different.) 

More diai^ ISO days have passed since the filing of this charge. 

Less than |i80 days hdve passisd since die filing of this charge, but I have determmed that it is unlilcely that the EEOC wiU 
be able totcomplete its admmistrative processing witiiin 180 days from the filing of the charge, 
lie EEOC is terminatiug its processing of this charge. 
the EEOC wHl continue to process this charge. 

Age Discriminatioii in Employinent Act (ADEA): You niay sue under the ADEA at any time from 60 days after thfe charge was filed 
rnitii 90 days after you receii^e notice fliat we have completed action on the charge. In this regard, the paragraph marked below appUes 
to your case: ' 

[ ] The EEOC is closing your case, Ilierefore, your lawsuit under the ADEA must be filed in federal or state court WTTHIN 

^^^^^"^ ^f y^^ receipt of this Notice, Odierwise, your right to sue based on the above^numbered charge will be lost. 



If you file suit based on this 



Tlie EEOC is continumg its handliiig of your ADEA. case. However, if 60 days have passed smce thq fding of your charge, 
you may file suit in federal or state court under the ADEA at this time. 



.already have the ri^t to sue under the EPA (fding an EEOC (charge is not required.) EPAsuits must be brought 

in 2 vears H vpara far willful -ulnfat^rincV ^f t"h^ ^m^^^a ct>A ,t„^^ — .„„„«* tt.: '^^^ t^ ^ 



Equal Pay Act OEPA): You 

m federal or state court widim 2 years (3 years for willful viotations) of the alleged EPA underpayment," This means 

any violations that occurred More than 2 years r3 Years) before you file suit may not be coUectibfe, 



charge, please send a copy of your court complaint to diis office, 

|^id5f of tlrerCommission 



that ^backpay due for 



EnclQsure(s) 



cg: John A. Coleman, President 
Memational Brotheriio{^ 
1300 Mercantile Lane, 
Largo, Maiyland 2077J^ 




MAR 01 2003 



Marie M. Tomasso, District Direc^r (Acting) 



(Date Mailed) 



of Electrical Workers 
Suite 20 



I- 



